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FOREWORD

Chirundu District has put together this development plan as its
affirmation and commitment to mutually reinforce behaviours
aimed at achieving a good quality of life for residents of the
District. It is anticipated that complete alignment among diverse
groups will clarify development objectives and priorities, and help

the district focus efforts on common aspirations that benefit the

 most vulnerable in Chirundu. This plan recognizes massive

investments of management’s time and money.

Innovation remains a frustrating pursuit in many organisations and initiatives frequently
fail and successful innovators have a hard time sustaining their performance. In developing
this strategy, Chirundu district knows that innovation will drive technology, infrastructure

and evolution of public services, business models and economic growth strategies.

Therefore, the strategy aims to build a common collaborative vision and approach to the delivery
of such innovative solutions to tackle Chirundu’s persistent problems; to enhance the quality of
life for future generations, and to ensure that the district has a strong and expanding economy that

competes successfully in world markets.

Chirundu District wants to promote local economic development through strong concentration of
innovation in municipal service provision, optimal physical infrastructure and a strongly engaged
community. Our strategy is to escalate the impact and reach of local resource management,

innovations and bringing in new strategic long-term partnerships.

PATRICK KASAMBILA
DISTRICT COMMISSIONER
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EXECUTIVE SUMMARY

Chirundu District Integrated Development Plan sets out how the key
stakeholders in the district will foster the development of the district through
dynamic innovation leadership to generate real economic and social impact for

its residents. This plan resonates strongly with the Eighth National

Development Plan (8NDP) and its key elements of investment, innovation,

inclusive growth and sustainability.

Our plan also connects with the growth and innovation agendas of the wider Southern Africa
Development Committee (SADC) community and multiple sectors from across business and
industry. The success of this strategy requires that all stakeholders in the district are committed to
actively seeking and creating partnership opportunities to drive forward innovations which have a
reputation for delivery, and a vision that brings together local collaboration and economic impacts.
The IDP will achieve economic and societal impact by creating and accelerating innovation
partnerships with private and public-sector organisations; Increasing access learning so that all
residents receive skill sets to drive innovation; Supporting start-ups and innovative small medium
entrepreneurs (SMEs); Providing a comprehensive support environment locally; extending the
scope of our social investment activities to accelerate the growth of selected high potential sectors
such as tourism while collaborating productively with innovative local businesses.
We will actively seek to attract new inward investments by major companies to create a robust and
attractive location for business, not just for some but all residents.

p— T
EMBASSY M. CHEEMBO&

COUNCIL SECRETARY
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PART ONE
1.0 INTRODUCTION AND BACKGROUND
1.1. Introduction

The Planning Survey and Issues Report presents the pivotal factors that delineate the current
circumstances and problem framework within Chirundu District. This section is structured into
four main components: the initial segment entails a review of existing plans, policies, and
strategies. Subsequently, the second part delves into demographic analysis and population
projections. Part three offers an examination of empirical and spatial data organized by key
thematic areas, while part four comprehensively addresses the topics raised during community and

stakeholder consultations, offering a thorough analysis of core community issues.

1.2 Background

Chirundu District was officially established by the 5th Republican President, His Excellency
Michael Chilufya Sata, in January 2012. Initially a part of Siavonga District in Southern Province,
its creation aimed to spur social and economic development through enhanced community

involvement and partnerships with both public and private sectors.

The name "Chirundu" originates from the Goba language, symbolizing a significant hill or
mountain. This district is home to two primary ethnic groups: the Goba and Tonga, led by chiefs
Sikoongo and Chipepo, respectively. Initially operating as a sub-center within Siavonga District,
President Michael Chilufya Sata upgraded it to a district under Lusaka Province in 2012. Later in
2021, President Hakainde Hichilema relocated it to Southern Province. Currently, the district
comprises one constituency with 12 wards overseen by 12 councilors and their respective ward

development committees.

1.3 Area Description

Situated 136 kilometers southeast of Lusaka (16.03S:28.85E), Chirundu stands as a distinct district
in Zambia. Its borders intertwine with neighboring regions, to the North is Lusaka Province

(Kafue) to the East is International boundary with Zimbabwe, marked by the majestic Zambezi

_
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River, to the West generally is Chikankata, and Siavonga to the South. Chirundu, with its strategic
location, hosts two significant road bridges traversing the Zambezi River, often known as the
Chirundu Bridges. The district's expanse encompasses a diverse landscape, fostering various
communities and cultural identities within its boundaries. As a hub of connectivity and trade,
Chirundu serves as a vital link between Zambia and its neighboring countries. The district's
population, comprising primarily Goba and Tonga-speaking groups, contributes to its vibrant and

dynamic character.

i ! CHIRUNDU DISTRICT MAP

Lug §ii 1:400,000

o

CHIKANKATA DISTRICT

SOUTHERN PROVINCE MAP

0 = 0 10 20 30 km

Figure 1. Location map of Chirundu District, (Chirundu District IDP Team, 2024).

1.4 District Coordination

Chirundu district comprises one constituency, twelve wards, and two chiefdoms, with Chirundu
itself serving as the primary hub for integrated development. The two chiefdoms within the district

are known as Sikoongo and Chipepo. Administratively, the district is divided into 12 wards:
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Musaya, Mushungu, Kanyanga, Ngombellede, Kapulurila, Lusitu, Nkandabbwe, Chirundu

Central, Chirundu West, Njame, Ibbwemunyama, and Sikoongo Wards.

WARD MAP FOR CHIRUNDU DISTRICT

Figure 2. Location map of wards in Chirundu District (Chirundu District IDP team, 2024)
1.5 Climate

The district experiences three distinct seasons: a cold and dry period from May to July, a hot and
dry phase from August to October, and a wet season from November to April. With dry conditions
prevailing from May to October and wet conditions from November to April, the area faces
challenges exacerbated by harsh climatic conditions, including extreme heat and limited rainfall.
Throughout the year, temperatures fluctuate between 9.5°C and 42°C. Rainfall primarily occurs in
intense thunderstorms, typically yielding between 10 and 40mm of precipitation per event.
According to data from the Zambia Department of Meteorology, mean annual rainfall ranges from
502.6 to 1,159.2 mm, with a likelihood of annual rainfall exceeding 1,400 - 1,500mm once every
five years. The region is prone to extreme weather events such as floods, droughts, and high winds.
Evaporation rates surpass precipitation levels for most of the year, with peak evaporation occurring

during the drier months and the onset of summer, from September to November.

_
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1.6 Topography and Soils

Chirundu district's diverse topography showcases the stability and erosion resistance of its
underlying lithologies, with prominent high hills like Kapilingozi and Ibbwemunyama to the north
and northeast, composed of pathicquartzites from the basement complex, reaching altitudes
between 1,040m and 1,080m. These hills provide habitat for various wildlife species. Moving
eastward towards the Zambezi River, the terrain gradually descends to a more uniform elevation
ranging from approximately 340m to 410m. The district is further characterized by its low-lying
plains and hilly terrain, traversed by the Zambezi River, which forms the border between Zambia
and Zimbabwe. The Zambezi River valley dominates much of the landscape, providing fertile land
for agriculture and supporting local livelihoods through fishing. The terrain along the river is
relatively flat, with floodplains prone to seasonal inundation during the rainy season. Away from
the river, the topography rises into hills and plateaus covered by savanna woodlands and bushland,

offering habitat for various wildlife species.

1.7 Vegetation

The district boasts a diverse array of vegetation types reflecting its varied topography and climatic
conditions. Along the Zambezi River, lush riverine forests thrive, featuring an abundance of
mahogany, ebony, and acacia trees. Away from the river, savanna woodlands dominate the
landscape, interspersed with floodplains supporting dense grasses and aquatic plants. Hilly and
upland areas host miombo woodlands, while bushland and scrub vegetation dot the drier slopes.
Open grasslands are also common, providing grazing land for livestock. The types of vegetation
found in the district are intricately linked to the local topography, underlying lithology, and soil
characteristics. With an average altitude of 410 meters above sea level, the district's climatic
conditions, especially rainfall patterns, and soil properties play crucial roles in determining the
diversity of flora species. This habitat can be further categorized into various sub-types based on
localized topographic features, including ridge, slope, and valley conditions, which generally
follow a consistent catenary pattern. Overall, this rich tapestry of vegetation sustains a wealth of

biodiversity, contributing to the ecological significance of Chirundu District.

_
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1.8 General Administration of the District

Like other districts in Zambia, the administration of Chirundu operates within the established
governance systems, which include the District Administration, Local Authority, and the
Traditional Authority, with concentrated efforts to integrate Traditional Leadership within the
framework of the Local Authority.

1.8.1 District Administration

The Chirundu District Administration is led by the District Commissioner, who is supported by
the District Administrative Officer, with the primary responsibility of supervising the execution of
Central and Local Government initiatives, operations, and projects at the local level. Various heads
of Government Departments within the district, including but not limited to Social Welfare,
Culture, ZANIS, Labor, Tourism, Water Resources Development, Community Development,
Agriculture, Fisheries and Livestock, Forestry, National Parks, and Wildlife, Zambia Revenue
Authority, Immigration Department, Zambia Army, and Health, report directly to the District

Commissioner.

1.8.2 Local Authority

The creation and operations of Councils, including their structure, procedures, committees,
finances, and duties, are outlined in the Local Government Act No. 281 of the Laws of Zambia.
Part X1, Article 151 of The Constitution of Zambia (Amendment) No. 2 of 2016 establishes a
framework for Local Government. The leadership of the local authority is led by civic
representatives and managed by professionals appointed by the Local Government Service

Commission.

1.8.3 Civic Leadership

With regard to governance, the Chirundu Town Council is administered by the Council
Chairperson, an individual elected into this position, alongside twelve other Councilors, each
representing one of the town's twelve electoral wards. The Council Chairperson is supported in
their duties by the Vice Council Chairperson, also chosen through election amongst the existing

Councilors, serving a term of approximately two and a half years. The primary responsibility of
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the council is to formulate bylaws and monitor the management of municipal assets, which play a

crucial role in the development of financial plans and execution thereof.

1.8.4 Management

The Local Authority's daily operations are supervised by the Council Secretary, who is assisted by
four Chief Officers, each heading specific departments: Human Resource and Administration: led
by the Deputy Council Secretary, manages Human Resource and Administrative affairs, Finance
Department: Headed by the Council Treasurer responsible for the oversight of Financial Resources
management, including Business Ventures, Revenue Collection, and Expenditure, Planning
Department: responsible for overseeing Forward Planning, Socioeconomic Planning, and
Environmental Planning administration, and Works Department: responsible with managing
infrastructure development and the maintenance of social facilities. Notably, the fire section within

this department is entrusted with the critical duty of safeguarding life and property.

Additionally, the Government of the Republic of Zambia has implemented the National
Decentralization Policy in accordance with the stipulations outlined in the country's constitutional
framework. This policy aims at transferring certain responsibilities from the central government
to the local administrative bodies, as per the mandate set forth in Article 147 of the Zambian
Constitution. To facilitate this process, the Ministry of Local Government issued a gazette notice
number 1123 of 2021, detailing the delegation of powers, departments, and personnel to be
managed by the local authority. Under the oversight of the Council Secretary, various functions
such as vehicle licensing (under RTSA), community sports, cultural activities, district archives,
health offices, and veterinary services have been assigned to the local authority for effective

operation and management.

1.8.5 Traditional Leadership

The district recognizes two established Chiefdoms: Sikoongo and Chipepo. Additionally, the
Sinandembwe Chiefdom, comprising nine (09) villages within the district under Ibbwwemunyama

ward, falls administratively under Siavonga District.
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Sikoongo Chiefdom: Sikoongo Chiefdom, an indigenous Tonga/Gova Chiefdom, encompasses
234 villages and annually hosts the Lwiindi Traditional Ceremony. Inhabiting the region since
ancient times, they traded with the Portuguese and Arabs from the 17th to 19th centuries before

colonial rule. Skeletons found at Ingombellede attest to their involvement in long-distance trade.

Chipepo Chiefdom: Chipepo Chiefdom, an indigenous Tonga Chiefdom situated within the
Gwembe Valley, was relocated to Chirundu District in 1957 from Gwembe District to
accommodate the Kariba Dam construction. With 211 villages, most residents are farmers
cultivating drought-resistant crops like sorghum and millet. Along the Zambezi River,

communities engage in fishing and gardening, growing crops such as okra and various vegetables.

1.9. Demographic Analysis

1.9.1 Population and Population Growth
The total district population has rapidly increased to 78,780 in 2022, as compared to 47,344 in

2010, depicting an average annual population growth rate of 4.3 that is seen to be the second
highest in the province. The district has a population density of 56.8, which is also seen to have

the third highest population density in the province.

Population Size by Constituency
and Sex

Figure 3. Population size by constituency and Sex (ZAMSTAT, 2022)

_
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Figure 4 Population size by constituency and Sex 2024(Chirundu District IDP team, 2024)
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Figure 5. Population per ward (ZAMSTATS, 2022)
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Figure 6. Percentage of population per ward (ZAMSTATS, 2022)
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Figure 7. Map showing settlement patterns and Population distribution by Ward (Chirundu
District IDP team, 2024)
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1.9.2 Population Characteristics
1.9.2.1 Age Distribution and Dependence Ratio
The district has a high population of children, as shown in the 2010 census report, where the
population between the ages of 0-14 years, was 14,494 males and 19, 344 females giving the total
of 33,838 which represents 46 percent of the total population. The population between 65-80 years

was 672 males and 1176 females translating to 2.5 percent of the entire population.

This implies a higher dependency of children between 0-14 years than elderly population between
65-80 years. The district should take note of this because it means that there are more people to
feed, more schools to build and pressure to create more employment opportunities. With
population growth estimated at 4.3 per cent, selected age groups of (0-4), (5-9 and (10-14) which
represent primary school going age group, 15-19 (secondary school age group), the youth 15-34
age group, the reproductive age (15-49) for females, the labour force 15-64 and the aged 65+ must
be planned for adequately.

The sex ratio in the district stands at 0.942, which means there are about 0.942 males for every
female in the district. The dependant population comprising of those below 15 years and above 64

years of age constitutes 66 percent of the population.

1.9.2.2 Population projection for special age groups
Under 1 year (Infant): The population was 1,688 in 2010 comprising 854 males and 834 females

and was projected to increase to 1,761 in 2011 and further to 2728 in 2035. This will require special
efforts put in place for improving their health. Such efforts include scaling up antenatal care,

increasing immunizations/vaccinations coverage and improving child nutrition.

Under 5 years: This is the pre-primary age group. The population is projected to increase to 10,499
in 2035 as from 6,785 in 2022. This is a preparatory stage to schooling, which should be given
attention. The high population of this age group calls for the establishment of more ECE centres,

provision of learning and teaching materials and increase in the number of personnel.

Primary School Age (6 -13 years): This category had a population of 13,587 in 2010. There will
be an increase in this population as projected from 2010-2035 to 21,035. The increase in primary

_
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school-going children calls for the establishment of more educational facilities, provision of

learning and teaching materials and increase in the number of personnel.

Secondary School Age (14 -17 years): The projection shows that there will be increase in the
population. The increase of this population implies that there will be increased demand for
secondary school places and therefore the need to put up more facilities. Efforts should therefore
be made to establish tertiary learning institutions such as technical colleges, polytechnics and
university colleges to cater for those completing their secondary school education. Employment
and income generating opportunities should be explored to take care of school-leavers by making

them productive, hence contributing to poverty reduction in the district.

Youth Population (15 - 29 years): The youth population is slightly larger compared to other age
groups. It is therefore necessary to involve them in participatory and development-based activities.
This calls for establishment of training and learning centres for the youth, development of youth

volunteer schemes and creation of employment avenues.

Reproductive Age (Female 15 - 49 years): At this age group, local government should initiate
programmes aimed at improving reproductive health services like maternal and child health care

services.

Labour Force (15 - 64 years): This is the population that the district will depend on to meet its
production requirements. However, due to high unemployment, most of the labour force is not

utilized.

The district needs to beef up efforts to improve the skills of the labour force, through developing
volunteer and career placement schemes, create an environment conducive to investment,

employment creation and provision of business development services.

Aged Population (65+ years): These were estimated then to be 2.5 percent, below the national
average of 3 percent. This has an implication in terms of health and the preparedness of the district

to effectively care for its aging population.

_
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Unless planning and effective programming to address the issues of an aging population are
addressed, then the district stands to regress in its growth projection because of the increasing

number of older persons.

Table.1 below shows the distribution of population by age and gender in the district.

Age ~ Total _
Total - Male  Female

Total 4?‘344 23,096 24.248
<1 1,688 854 834
1-4 6,785 13,385 3400
5-9 7,114 3,582 3,532
10-14 6,473 13,189 3,284
15-19 5470 2,784 2,686
20 - 24 14,095 1,926 2,169
25-29 13,749 1,735 12,014
30 -34 12,949 1,494 1,455
35-39 2,449 | 1,275 1,174
40 - 44 1,602 817 785
45 -49 1,284 610 674
50 - 54 1924 444 480
55-59 612 288 324
60 - 64 505 1234 271
65 - 69 1397 160 237
70 - 74 1331 129 202
75-79 1230 197 133
80 - 84 115 48 67
85 + 139 59 80

Table 1: Age Distribution 2010(ZAMSTAT, 2010)

_
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Figure 8. Population age distribution (ZAMSTAT, 2010)

1.9.2.3 Gender Distribution and Structure of the Population

In terms of gender distribution and disaggregation, Chirundu district as at 2022 had 38,215 males
and 40,565 females (ZAMSTATS 2022). The male population is almost equal to the female
population. It can also be observed from the data in Table 1, shows that the disparity, in terms of
the number of women to that of men, remains relatively low. In 2022, the sex ratio for Chirundu
was 0.942, which means there are about 0.942 males for every female in Chirundu. Being a rural
district, the average household size is between 6 and 8 people per household of which many are

female headed households (FHH).

As of the 2022 census, the estimated population of Chirundu District is 78,7802. This represents
an increase of 64% from the population recorded in the 2010 census, which was 47,344. The
demographic profile of Chirundu reveals that the district is growing at a steady rate similar to that
of Southern Province and Zambia overall, through it agrarian economy. The total number of people
and population density are highest in the most urbanized wards of Chirundu District in contrast to
rural areas. Chirundu continues to struggle, especially in infrastructure development, lags behind

some national averages, although other indicators show a better-than-average performance.
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1.9.2.4 Projected Population and Likely Characteristics
The population of Chirundu District was estimated to have reached 72,291 by the end of 2020, and

was expected to reach 107,339 in the year 2030 and 129,667 in 2035 (CSO, 2010). Population is
expected to increase by 38.2 % by the end of the year 2035. The population is concentrated in the
township and growth nodes mainly located along the Lusaka road. Table 2 indicates the estimated

population projections up to the year 2035.

SN Year Population
1 2020 72,291
D 2025 87.891
3 2030 107,339
4 2035 129,667

Table 2. Chirundu Projected Population 2020-2035 ((Chirundu District IDP team, 2024)

Figure 8 Illustrates population projections from the years 2020 to 2035 for Chirundu district.

Population projection 2020-2035
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Figure 9. Population projection 2020-2035 (Chirundu District IDP team, 2024)

1.9.3 Implication of Chirundu population statistics on Service Provision

It is important to note that since population is likely to increase yearly at the maximum growth rate
of 4.3%, demand for services will also increase almost at the same rate; while supply, which is
always less than demand for essential services and goods, may safely increase by 2.5%. Unlike the
demand for future services which is determined by demographic factors, their supply solely depend

on the providers.
The guarantee for the supply to increase as demand increases lies in the commitment of the service

providers to inject more resources in their respective mandates. However, consolation comes in
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